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Education: 

Sept 2000 – March 2001:  German Grammar private tuition.  Inlingua Sprachschule, Zürich

1996 – 2000  Award: Bachelor of Science (BSc Hons) in 'Information Systems'  2:1 Class Honours Degree.  Oxford Brookes University, Gipsy Lane Campus, Headington, Oxford, Oxfordshire OX3 OBP, England

1989 – 1996  Awards: 9 GSCEs, A/AS-Levels 

Skinners' Grammar School, St Johns Road, Royal Tunbridge Wells, Kent, England 




Name:  Emlyn

Surname:  Davies

Date of Birth:  2. February 1978 

Place of Birth:  Pembury, Kent, England 

Address: Verena Conzett Str.2, 8004 Zürich, Switzerland  

Tel:  +41 (0) 78 634 5779

Foreigners Passport: B

Email: emlyn@gmx.ch
'Information Systems' Bachelor of Science

The „Information Systems“ degree involves a study of Computer Science to assist the Information-use in decision making, problem-solving, and control in organisations.

· Study of Information Systems in modern organisations  e.g. Information Use in decision-making, problem-solving and control

· Foundations, techniques, limitations, trends and applications of computing

· Interaction of people, data, hard/soft-ware, and strategy

· Information Systems Analysis and Design

· Software Development (conceptual, implementation) and Project Management

· Professional Issues in Computing

· Studies of relevant subjects, for example... 

· Business, Organisations, Mgmt Concepts

· Mathematics, Discrete Mathematics, Statistics, Accounting

· Electronics, Intelligent Systems, Agent Systems

· Software Design, Data Structures, Database Design

· Knowledge-Based Systems, Knowledge Mgmt/ Representation

· Information Systems Strategy

· Human Computer Interface

Professional Experience:

August 2000+ People Manager, Skills Manager (Sept 2001+) in Team „People Management“, Credit-Suisse, Zürich, Switzerland

2000 Project Manager and Programmer in "IntelliAct AG" Zürich, Switzerland

1999 Project Manager and Programmer in "IntelliAct AG" Zürich, Switzerland

1998 Administrational/ Organisational assistance  in the Administration Center of Oxford Brookes University, Oxford, UK

1998 Holiday replacement of the Manager Manager of the Language Services dept.  Oxford Brookes University, Oxford, UK

1997 Information Officer -'Prize Magazines', Oxford, UK

1997 Administration/ Organisational assistance in the town’s Youth organisation 'Oxford Play Association', Oxford, UK

1996 Computer Advisor/ Supporter in the company „Competetive Edge Training Ltd“, London, UK

1995 Drinks Dept. Manager „Sainsburys“ PLC, Tunbridge Wells, UK


People/ Skills/ -Management in Credit Suisse:

People Management:

People Management is a part of the IT-Strategy with the following aspects:

· Employee Development

· Skills Management 

· Staff Recruiting 

· Staff Retention

· Education Management

· Process Development 

Skills Management:

· …is a systematic analytical approach  that considers the IT-Strategy in terms of the future need for relevant skills and know-how

· …involves the definition, updating,  classification and analysis of JobProfiles: (Roles, activities, responsibilities, competence, training and experience, skills, and skill-levels), and the modelling of suitable development-paths 

· …encourages the comparison of pre-requisite skills and levels for a JobProfile, with those of employees

· …has its primary focus on employee-development 

Personal and Business Skills:

Team and individual performer with a sensitivity for people and quality.

Strong Leadership characteristics: target-orientiated, teamplayer, assertive, constructive, trustworthy, sincere, honest, responsible, respectable, likeable, creative, flexible, fast-learning.  

An advanced and passionate sensitivity for a team‘s interpersonal issues and an open and direct comminicator.  Feedback giver and receiver.

Strong energy and will for learning and developing, sharing and encouraging -skills and knowledge inside a team for the pursuit of collective aims and goals.  Strong task-orientation/ process/ planning/ prioritisation/ organisation/ target-setting -skills.  High motivation, ambition combined with realism and meaning.
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